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Our Mission: 
To contribute to the creation of a modern, progressive, 
and responsible construction industry; able to meet the 
economic, environmental and social challenges faced 
in the 21st century.    

Our 7 Guiding Principles: 
Creating extraordinary people through professional 
learning and continuous professional development. 

Promoting the built environment as central to the 
quality of life for everyone everywhere. 

Achieving a sustainable future, worldwide. 

Advocating exemplary ethical practice and behaviour, 
integrity and transparency. 

Pursuing excellence in management practice, 
and technological innovation rooted in evidence 
based science.

Being socially responsible and working responsibly.

Enabling our members to find an emotional resonance 
with the Institute; their success is our success. 

Englemere, Kings Ride, Ascot
Berkshire SL5 7TB, United Kingdom
e: reception@ciob.org.uk  w: www.ciob.org
t: +44 0)1344 630 700  f: +44 0)1344 630 777 
Registered Charity 280795

The Chartered 
Institute of Building
The Chartered Institute of Building (CIOB) represents 
for the public benefit the most diverse set of professionals 
in the construction industry.

We have over 40,000 
members around the world 
and are considered to be the 
international voice of the building 
professional, representing an 
unequalled body of knowledge 
concerning the management 
of the total building process. 
Chartered Member status is recognised internationally 
as the mark of a true, skilled professional in the 
construction industry and CIOB members have a 
common commitment to achieving and maintaining the 
highest possible standards within the built environment. 

The Chartered Building Company and Consultancy 
Schemes (CBCs) are a vital part of the CIOB, providing the 
Institute’s members with a further business perspective.

To find out more about the benefits of either individual 
CIOB membership or CBC schemes go to our website 
www.ciob.org.uk or call us on +44 (0)1344 630 700 today. 


